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“Women’s Voices: Impact and Possibilities”

This document is not an exhaustive resource on the subject of Women’s Voices. Our objective was to find enough material - studies, facts and stories - to draw a picture of how the world we live in has been and/or can be changed when women are provided with the means to be heard. In the course of about 20 hours we collected material addressing changes global and local, past and present, covering the following areas: 

	· Politics

· Leadership

· Law

· Labor
	· Peace

· Environment

· Technology

· Public Safety
	· Religion 

· Press/Media

· Arts 
· Medicine


Some, like women’s suffrage movements, are obvious, while others, for example the implications of amplification technology are less so. The bulk of the document consists of what others have said. Available material was such that there was very little additional commenting needed. My comments are [bracketed in italics]. If you find that any part of this report or its sources need clarifying, don’t be shy about asking. If you need follow-up work, drop me a line with your timeframe requirements.

	All copyrights belong to the respective copyright holders. Please do not re-publish without permission.

The Internet is a dynamic universe and some links may, over time, stop working.

 


I hope you find this collection as useful to work with as I found it interesting to compile. 
Introduction

By Kaca Polackova Henley

The advances women have made in the past 75 years -- towards equality, parity, power, independence, earning power, professional acceptance, etc., etc. -- can't for the most part be traced to any specific movements or actions. One step has led to another, one advance has given voice to calls for the next ones, cascading like dominoes and permeating society (arts, politics, education, sciences, commerce, etc.), making it difficult to link most of them to any given women's voices. A few of them, however, do have clear antecedents. For example (listed chronologically but far from exhaustively):


The most frequently cited one harks back to World War Two, when women discovered that they could function competently -- and feel rewarded, in both senses of the word -- in ostensibly "male" areas of the workforce while men were fighting overseas. With the war over, many of them voiced clearly their unwillingness to be stuffed back into the role of "just a housewife". This gave rise to the movement which over a decade or two led increasing numbers of women into a broad range of fields in post secondary education and professions and trades which had been exclusive to men. And ultimately to the voices of the feminist movement, which sparked so many other changes. 

With a gradually rising divorce rate starting in the late fifties, the voices, needs and competence of single mothers brought about an equally gradual but inexorable change in attitude toward divorce (from the disgrace of a "broken home" to the recognition if not total acceptance of single parenthood).


Rachel Carson's voice sparked awareness of damage to the environment in the Sixties with her book Silent Spring, giving rise to the environmentalist movement. 


 Rosa Parks was only one of the numerous black women whose courage in the sixties moved the desegregation of the South forward. 


The voices of Mothers Against Drunk Driving in the 70s and 80s changed public perception of drunk driving from wink-wink-nudge-nudge naughtiness to murderous behavior. 


More generally, a woman's approach to "differentness", as compared to that of a man (curiosity vs. hostility) has more recently made a considerable dent in society's xenophobia and homophobia, both attitudinally and in many places legislatively.

Kaca Polackova Henley is a pre-feminism feminist, a women’s and children’s advocate, columnist, body image consultant, a lecturer and a journalist. She makes her home in Ontario, Canada. She wrote this perspective for us because she cares deeply about the liberation of women’s voices and the changes it brings about.

Imagining Ourselves

A Generation of Women Poised to Take the Reins of Global Leadership

http://www.womenof.com/Articles/p_2_28_06.asp
The Imagining Ourselves project began in the fall of 2001 … my friend Denise invited me over for breakfast. Somehow we began recounting the stories of young women we knew all around the world and the incredible things they were up to. Both Denise and I had worked and traveled in numerous countries, and each of us knew dozens of women in their twenties and thirties who were making courageous moves in their lives and contributing vital leadership to their communities. Many had started their own nonprofit organizations or were quickly climbing the corporate ladder, while others had made exciting innovations in the art world or were charting new ground in their families or personal lives.

It dawned on us that there was something quite remarkable that connected all of these stories -- a positive, empowered spirit that enabled women of our generation to engage fully with the world and to pursue goals and lifestyles that may not have been possible several decades ago. But why had this experience not been recognized or presented to the world at large? How could we publicly convey the sheer energy and beauty of our peers in a way that moved beyond old stereotypes?

“What about an anthology?” I asked Denise casually ... To my surprise, she responded enthusiastically and volunteered to help.

... Nearly five years later, many women have participated, sending in artwork or writing in response to the question, “What defines your generation of women?” Imagining Ourselves is poised to inspire millions of young women and men to create positive change in their lives and in their communities.

And here is what we’ve found:

If you are a woman between the ages of twenty and forty living anywhere on the globe today, you are part of the most educated, most well-traveled, most professionally empowered, most international generation of women ever to have existed on this planet. It’s a story that not many people are telling yet, but it’s one of the most inspiring stories out there these days in a world full of violence and insecurity -- the story of a generation of women poised to take the reins of global leadership like no other generation in history. 

Consider that more young women today have had access to formal education than at any other time in history -- by leaps and bounds. In 1999 and 2000, 96.5 percent of girls worldwide were enrolled in primary school, an astounding figure. In the eighteen years between 1980 and 1998, the literacy rate for all women worldwide rose from 54 to 68 percent, and there was an increase of nearly 200 million women in formal employment in the 1990s alone. This is also a generation that is increasingly connected across national boundaries, through the rapid spread of communications technologies such as the internet. 

This is not, of course, to say that everything is hunky-dory. Women and girls still comprise over 70 percent of those living in poverty. And one hardly even needs to pick up the newspaper to remember how many people around the world -- men and women alike -- are living under conditions of violence and insecurity. 

But such a paradox is precisely the point. Clearly, there are serious problems facing the world today. But perhaps for the first time in history, a generation of young adult women are poised with the resources and tools to do something positive to address the many challenges that face us, whether individual or collective in nature. 

And it is precisely that positive spirit that filtered through when our team took a close look at the overwhelming amount of material we had collected from young women for our book and exhibit. Self-assuredness rang in the voices of so many young women -- and conviction that anything was possible. Whether in the arena of self-expression or professional achievement, whether in negotiating one’s identity as an immigrant or in reflecting on being a new mother, there was this utterly uplifting, seductive, funny, kick-ass spirit that united all of the young women with whom we were in contact. 

… 

We have the power to move the world, each and every one of us. If you are a woman in your twenties or thirties, it is likely that you have access to more resources to transform your life, and the lives of those around you, than any previous generation of women in history.

Each of the women in the project has been able to make a difference in the world -- whether in their own lives, or the lives of others -- by simply having a good idea and following through with it, despite the obstacles we inevitably find in our path. That is the point of Imagining Ourselves -- and the kind of inspiring, positive momentum that the project is poised to release.

Based on the book Imagining Ourselves. Copyright © 2006 by The International Museum of Women. (March 2006; $26.95US; 1-57731-524-3) Reprinted with permission of New World Library, Novato, CA. Toll-free number 800-972-6657 ext. 52 or www.newworldlibrary.com

Copyright © 2006 Paula Goldman

Paula Goldman's professional life has been driven by the quest to work with groups in conflict and to increase opportunities for underserved populations. In postwar Bosnia she worked on reconciliation and reconstruction projects, in India she worked with educational groups to create professional paths for rural high school graduates, and she worked with human rights organizations in Kenya and Guatemala. She has also helped develop programming with WorldLink Television and led a film project to promote community-building efforts between Jewish and Muslim groups in San Francisco.

Paula was born in Singapore in 1975. She and her family lived in Jakarta, Indonesia, before moving to Southern California. She graduated from the University of California, Berkeley, in 1997 and went on to receive a master's degree in public affairs from Princeton University. She is currently working toward a PhD in social anthropology at Harvard University. When she isn't traveling for her projects, Paula divides her time between Boston and San Francisco.


For more information, please visit www.imow.org 
Women and Politics
Women’s Voices on the International Stage

Women Make Gains Globally

[Excerpts from a magazine article by Rosemary Matson; The Humanist, Vol. 55, November-December 1995]

The good news is that women are finally taking a giant step forward on a global scale.

I think I actually experienced the beginning of this step when I attended the World Congress of Women for a Healthy Planet in Miami, Florida, in November 1991.in November 1991. Bella Abzug, who is co-convenor of the Women's Environment and Development Organization (WEDO), had invited women from around the world to come together to work out a women's agenda for the United Nations Earth Summit, which was coming up in 1992 in Rio de Janeiro, Brazil. At this Florida gathering, a remarkable document was produced with the input of 1,500 international women. This women's agenda made an impact on the Earth Summit in Rio, although the Vatican delegation threw all kinds of roadblocks in the way and actually was successful in keeping the matter of "population" from being brought up as having any relationship to the environment. In spite of this, women's voices began to be heard. There were those who were ready to listen.

It happened again in Costa Rica in January 1993, when I attended an International Interdisciplinary Women's Conference. The women at this conference were working on a women's agenda to take to the Second United Nations World Conference on Human Rights, to be held in june of that year in Vienna, Austria.

One organization - the Global Campaign for Women's Human Rights - had been working for over two years to find ways to put women's concerns on the international human, rights agenda at the Vienna conference. This effort was spear, headed by Charlotte Bunch, who holds a chair in women's studies at Rutgers University. Her group had been networking and strategizing and collecting signatures on a global petition that would be carried to the Vienna conference. The petitions, when finally presented to the conference, had thousands of signatures, representing women from 124 countries. I did my own share of collecting signatures, as did other women. The petition asked that women be included in all aspects of the human-rights conference and specifically demanded that "violence against women" be recognized as a human-rights violation.

A coalition of over 800 international women's organizations was in place by June, and 14,000 women arrived in Vienna for the conference. Women everywhere were finding that they were united by the universal problems of rape, incest, and battery, as well as economic and sexual exploitation. And these women were determined to have women's rights accepted as human rights.

The women immediately ran into opposition from the Vatican delegation, which didn't want "reproductive rights" included. Opposition also came from many Third World countries, led by China, which were pushing hard to water down the original Universal Declaration of Human Rights created in 1948. These Third World countries wanted the interpretation of human rights to be left up to the individual countries tries. They insisted that different societies should be able to interpret human rights according to their particular religions, traditions, and culture. In other words, suttee (widow-burning and dowry deaths), female genital mutilation, and rape and family violence should be considered acceptable if it was already a practice in that country.

Needless to say, the women at the conference responded with a unified and resounding "NO!" And they were heard. The women had arranged for a Global Tribunal on Violations of Women's Rights to take place just prior to the official conference. At the tribunal, 33 women from 25 countries testified publicly about the human-rights violations each of them had experienced. These violations ranged from domestic violence to political persecution to violation of economic rights. The tribunal captured world attention and was responsible for a dramatic rethinking of "women's rights as human rights" 

...

The result of these organized efforts was the inclusion in the conference's official document - the Vienna Declaration - of a section called: "The Equal Status and Human Fights of Women," which stated unequivocally: "Public and private violence against women is recognized as an abuse of human rights."

The Vienna Declaration also called for the appointment of a special rapporteur to monitor violence against women, including its causes and consequences. So in March 1994, the Commission on Human Rights appointed Radhika Coomaraswamy, a Sri Lankan lawyer and activist, to a three-year term. Her mandate is to be carried out "within the framework of the Universal Declaration of Human Rights and all international human rights instruments" including the women's convention.

At its December 1993 meeting, the U.N. General Assembly, adopted a Declaration on the Elimination of Violence Against Women, which defined violence as "any act of gender, based violence that results in or is likely to result in physical, sexual, or psychological harm or suffering to women including threats of such acts, coercion, or arbitrary deprivation of liberty whether occurring in public or in private life."

The U.N. General Assembly also renewed its call for universal ratification of the Convention on the Elimination of All Forms of Discrimination Against Women, which was introduced in 1979. More than 139 countries have now ratified the convention. Ironically, however, the United States has not: in 1980 President Jimmy Carter signed it and presented it to the U.S. Senate for ratification, but it remained on the shelf of the Foreign Relations Committee, gathering dust. The Clinton administration was persuaded to push for hearings and ratification before the fourth U.N. World Conference on Women in Beijing, China. However, no action was taken before last November's elections, and now Jesse Helms is chairing the Senate Foreign Relations Committee and has no intention of moving on this issue.

It is clear that the Vienna conference was a major break, through for women on the international scene. By the sheer strength of their efforts, they succeeded in placing women on the international human-rights agenda for the first time. And they were beginning to have an influence on the United Nations' policymaking process.

The momentum created carried women on to the UN. Conference on Population and Development, which took place in Cairo, Egypt, in September 1994. Once again, the main struggle was with the Vatican delegation and the pope's position on women's reproductive rights. The women again prevailed and were able to reframe the debate on population in terms of human rights - especially women's rights. The resulting document - the Cairo Program of Action on Population and Development - stressed such goals as universal access to family planning, elevating the status of women, and alleviating illiteracy as well as child and maternal mortality. Delegates affirmed that population growth will only be brought under control when women are empowered by their societies. Calls to end poverty and support women's rights dominated the agenda. 

...

I'll close now with the best news yet! The legitimacy of the Vatican's extraordinary status at the United Nations is being called into question! The Holy See delegation is the only religion permitted permanent observer status during United Nations proceedings. From this vantage point, the Vatican not only has the unique privilege of sitting in on closed-door meetings of the U.N. Conference Committee; its delegation is allowed to participate in all the deliberations. And although the Vatican delegation does not have an official vote, it does have the next best thing: opportunities to influence the proceedings through "insider" lobbying, including blocking actions, offering amendments, and filibustering to prevent consensus - all of which it does consistently.

For instance, during the final preparatory committee meeting prior to the 1992 Earth Summit in Rio, the Vatican delegation used its influence to delete all references to family planning from the deliberations. This prevented the Rio conference declaration from being able to recommend an obvious - and significant - long-term remedy for alleviating environmental deterioration: universal access to modem pregnancy-prevention information, education, and methods.

Before the Cairo Conference on Population and Development, the Vatican was less successful but still managed to tie up the proceedings, virtually to the eleventh hour, with its objection to the inclusion in the Program of Action of a host of terms, including family planning, reproductive health, fertility regulation, and even safe motherhood.

Six months later - in March 1995 - the Vatican sent a 15-member delegation to the Copenhagen summit. Its purpose once again was to promote its own agenda and prevent conferees from adopting language disapproved of by the Vatican.

The unfairness of this becomes very clear. Under present arrangements, nongovernmental organizations which oppose the Vatican's position on family planning and women's rights are unable to participate in conference debates at preparatory committee meetings or at official conference meetings and are thus helpless to present their counterarguments. This happened in Rio, in Vienna, in Cairo, and in Copenhagen - and I expect it will be the case at the Beijing Conference on Women, too. in talking recently to Fran Hosken of Women International Net, work News, I was told that, at a preparatory meeting that she attended at the United Nations, the place was crawling with men in priest robes "

...

In closing, let me say that the most visible achievement of the women's movement for equal rights has been an increased awareness of women and women's issues. The pursuit of gender equity is crucial if the quality of life is be truly enhanced. The status of women, in the final analysis, indicates the real status of a country and a society. 

The White House Project

Project Description

The White House Project, a national non-partisan organization, is dedicated to advancing women's leadership across sectors, enhancing public perception's of women's ability to lead and fostering the entry of women into leadership positions, including the presidency.

The challenges:

· Although the United States is considered the birthplace of the women's movement, the U.S. ranks 52nd in the world in women's representation in national legislatures.

· Of more than 12,000 people who have served in the U.S. Congress since our country’s founding more than 200 years ago, only 215 have been women. Similarly, only 26 of the nearly 500 United States Cabinet appointees have been women with 17 having been appointed since 1993.

· Women make up 60% of the workforce, yet only 6 women run fortune 500 companies. 

The White House Project's groundbreaking initiatives are designed to transform the political and cultural climate so that it becomes commonplace and normal in the eyes of the public and the press for women to be governors, CEOs and president.

Marie C. Wilson, President, 

The White House Project /Women's Leadership Fund

An advocate of women's issues for more than 30 years, Marie Wilson is founder and president of The White House Project, co-creator of Take Our Daughters to Work Day and author of Closing the Leadership Gap: Why Women Can and Must Help Run the World (Viking 2004). Wilson founded The White House Project in 1998 in recognition of the need to build a truly representative democracy - one where women lead alongside men in all spheres. 

Wilson started The White House Project while she was still president of the Ms. Foundation for Women, a position she has held since 1984. She stepped down as president of the Ms. Foundation on June 30th, 2004 to devote her full energy to The White House Project. She was president of both organizations for six years. In honor of her work, the Ms. Foundation has created The Marie C. Wilson Leadership Fund, which will be under her sole advisement. 

Since its inception, The White House Project has been a leading advocate and voice on women's leadership. Under her stewardship, innovative research and initiatives have been hallmarks of the organization. Highlights of the last six years include groundbreaking research on young women's political participation, an analysis of women's appearances as guests on the influential Sunday political talk shows, the convening of women CEOs and executives for two national leadership summits, a conference of international women leaders, a partnership with The Girl Scouts to launch the Ms. President patch and initiatives centering on influencing popular culture. 

In March 2004, in conjunction with Wilson's national book tour for Closing the Leadership Gap, she announced the launch of Vote, Run, Lead, which provides a roadmap for addressing the issues she raises in her book. Through the initiative, The White House Project recruited and trained 1,000 women to run for political office, along with more than 25,000 women to get-out-the-vote for the 2004 election.

Over the last thirty years, Wilson's accomplishments span becoming the first woman elected to the Des Moines City Council as a member-at-large in 1983, co-authoring the critically acclaimed Mother Daughter Revolution (1993, Bantam Books), and serving as an official government delegate to the United Nations Fourth World Conference on Women held in Beijing, China in 1995. And in the year 2000, in conjunction with Mattel, Wilson brought the world President Barbie. 

As president of the Ms. Foundation for Women, Wilson increased the Foundation's budget from $400,000 to $8.6 million, established an endowment fund, which now stands at $22 million and created innovative and sustainable programming. 

Wilson has been profiled in The New York Times "Public Lives" column, has appeared on The Today Show, CNN, National Public Radio and other national programs and is quoted widely for her expertise. Born and raised in Georgia, Wilson has five children and four grandchildren.

Research Overview

http://www.thewhitehouseproject.org/know_facts/research.html
Research is the key to the puzzle of overcoming the barriers to women's leadership. WHP has engaged in major, groundbreaking projects that have significantly informed the public about youth and women's leadership issues. 

The representation of women in media is critical to public perceptions of women's ability to lead. Women need to be authorized and credentialized in the public eye to counteract negative gender stereotypes that men are more equipped to be in positions of power. 

WHP research has consistently found that women receive disparate treatment by media sources, including national newspapers and the Sunday morning political talk shows. Our studies reveal that women's authority as leaders is often undermined by gender disparities in coverage of women, including the lack of women guests on political talk shows and the print media's focus on women's personal rather than professional characteristics

For more information on the research studies:

· Barriers & Opportunities to Women's Executive Leadership
· Who's Talking: An Analysis of Sunday Morning Talk Shows
· Framing Gender on the Campaign Trail 

· Women's Executive Leadership and the Press
· Style Over Substance: Spotlight on Elizabeth Dole
· Pipeline to the Future: Young Women and Political Leadership 
Snapshots of Current Political Leadership

http://www.thewhitehouseproject.org/know_facts/snapshots_women.html
· There have been 25 women governors in American history. Only eight (16%) of our current governors are women (9 if you include the female Governor of Puerto Rico). No women of color have ever been governor of a U.S. state. 

· Just 14 of the mayors of America's largest 100 cities are women (14%). And only 188 of 1139 US cities with more than 30,000 residents have women mayors. (17%). Thirty-seven (15.2%) of the 243 cities with populations over 100,000 having women mayors, only eight are women of color. 

Women Governors
Women Mayors
Women currently hold 14 Senate seats (14%) and 59 seats in the House of Representatives (13.6%), not including three non-voting female delegates to the House from Guam, Washington D.C. and the Virgin Islands, respectively. In total, 73 of the 535 members of Congress (both houses) are women (13.6% overall). 

· Although there are only 14 women Senators in 2003, some of these women represent the three most populous states in the Union (i.e. California, New York, and Texas). All 14 women Senators are white, with only one woman of color ever elected to the Senate, Carol Moseley Braun from Illinois. Women of color constitute 3.4% of the total 535 members of Congress.

Women Senators
Women in the House of Representatives 

· The U.S. ranks 60th in the world in terms of women's representation in national legislatures or parliaments out of over 180 directly electing countries. This ranking is as of December 2003 and has been declining over the past year; the U.S. ranked 49th in October 2001. (http://www.ipu.org/wmn-e/classif.htm for up-to-the-minute stats on where U.S. ranks in the world.). America's ranking falls because numbers remain stagnant. There has been limited growth since the press proclaimed 'the year of the woman' in 1992, while other countries seek ideas and implement democratic change nationally and through political parties to increase the number of women in politics.

· There are only 81 women serving in statewide executive office. Two states have never had a woman elected to statewide office: Maine, in which the governor is the only statewide post and West Virginia. Of the 7,382 people serving in the state legislatures - 1, 647 are women (22.3%). 298 are women of color, making up 4% of the total state legislators. 

· A 2003 survey by the Eagleton Institute of Politics found that of today's top elected officials, more then half were elected before they were 35. The White House Project believes that early entry into the political pipeline and exposure to political life is critical to women's political participation. Today's political pipeline looks strikingly similar to our current representation, with 86% of today's young elected officials male and 81% white.

· A 2001 Gallup poll found that 92% of Americans said they would vote for a qualified woman for president; they also found that given a choice between a male and a female presidential candidate, 42% chose a male. Importantly, the number of people who do not have a preference is rising. A majority of Americans (57%) say that this country would be governed better if there were more women in political office.

· According to a Deloitte & Touche study, 79% of Americans agree completely or somewhat with the statement, "If women are to be truly accepted as leaders in this country, nothing is more important than seeing women in high political office."

· According to a WREI (Women's Research and Education Institute) study released April 2002, 81 percent of women executives participated in high school or college sports. Much of their business success is due to skills learned through sports, including discipline, teamwork, competitiveness, and risk-taking.

Women & Leadership Historically:

· In 2001, for the first time in American history, a majority of states (27) had at least one female U.S. Representative. In 2003 only 25 states are represented by at least one female. These numbers highlight the trends that fewer women are running, translating into less women winning. 

· Of the nearly 600 people who have served in the President's cabinet or as cabinet-level officers since Washington's term, only 29 (or approx. 5%) have been women. The first woman to serve was Francis Perkins, Secretary of Labor under Franklin D. Roosevelt. 17 of the 29 of the women who have been in the Cabinet or Cabinet-level positions were appointed by either William J. Clinton or George W. Bush.

Women in the Cabinet 

Figures compiled with the help of Center for American Women and Politics http://www.cawp.rutgers.edu/index.html
and the Interparliamentary Union

http://www.ipu.org/wmn-e/classif.htm
Women’s Firsts From 1847-Present

http://www.thewhitehouseproject.org/know_facts/snapshots_women.html
1847 - During the Mexican-American War, Elizabeth C. Newcume, in male attire, joined the military. She served ten months and spent time fighting Native Americans at Dodge City, Kansas, until her sex was discovered and she was discharged. It took an act of Congress for her to receive payment for her service.

1849 - Elizabeth Blackwell became the first woman doctor.

1870 - Ada Kepley was the first woman to graduate from an accredited U.S. law school (Union College of Law in Chicago). 

1871 - Frances Elizabeth Willard was the first woman college president (Evanston College). 

1872 - Victoria Chaflin Woodhull was the first female presidential candidate. 

1876 - Sara Spencer was the first woman to address a U.S. presidential convention (Republican). 

1877 - Helen Magill White became the first woman to earn a Ph.D. in the U.S. (Boston University) 

1879 - Belva Ann Lockwood was the first female attorney to argue before the U.S. Supreme Court. 

1880 - Anna Howard Shaw was the first woman minister ordained in the Methodist Church. 

1881 - Louise Bethune became the first American woman architect. 

1887 - Susanna Madora Salter of Argonia, Kansas, became the first woman mayor. 

1892 - Laura J. Eisenhuth was the first woman elected to a state office -- Superintendent of Public Instruction in North Dakota

1912 - Juliette Low was the founder and first president of the Girl Scouts of the U.S.A. 

1916 - Jeannette Rankin of Montana was the first woman elected to the U.S. House of Representatives. 

1917- Kate Gleason became the first woman president of a national bank, First National Bank of East Rochester. 

1917- Loretta Walsh became the first female Yeoman in the Navy.

1918 - Anne Martin was the first woman to run for U.S. Senate.

1920 - Florence E. Allen became the first female judge. 

1922 - 87 year-old Rebecca Felton became the first woman U.S. Senator, appointed by the governor of Georgia to fill a vacancy.

1924 - Nellie Tayloe Ross (Wyoming) and Miriam Ferguson (Texas) become the first and second women governors. Both replaced their husbands.

1926 - 19-year-old Gertrude Ederle became the first U.S. woman to swim the English Channel. 

1931 - Jane Addams was the first woman to receive the Nobel Peace Prize. Jackie Mitchell signed on as a pitcher for the Chattanooga Baseball Club - the first woman in organized baseball. 

1932 - Amelia Earhart was the first woman to fly solo across the Atlantic. 

1932- Hattie Wyatt Caraway of Arkansas was the first woman to win election in her own right to the U.S. Senate. 

1933 - Ruth Bran Owen was the first woman foreign diplomat for the U.S. 

1933- Frances Perkins became the first woman appointed to a cabinet position, serving as Secretary of Labor under presidents Franklin D. Roosevelt and Harry Truman. 

1941 - Annie G. Fox was the first woman to receive the Purple Heart. She died during the attack on Pearl Harbor. 

1944 - Dorothy McElroy Vredenburgh of Alabama was the first woman appointed secretary of a national political party - the Democratic National Committee. 

1947 - Barbara Washburn became the first woman to climb Mt. McKinley. 

1950 - Gwendolyn Brooks was the first African-American writer to win the Pulitzer Prize. 

1960 - Sirimavo Ratwatte Dias Bandaranaike of Ceylon became the world's first woman prime minister.

1967 - Muriel Siebert became the first woman to own a seat on the New York Stock Exchange. 

1969 - Shirley Chisolm became the first African-American congresswoman. 

1972 - Anne L. Armstrong became the first U.S. woman to hold a Cabinet-level post of counselor to the President (Nixon and Ford). 

1972- Susan Lynn Roley and Joanne E. Pierce become the first female FBI agents. 

1974 - Ella Grasso was the first woman elected Governor in her own right (Connecticut). 

1974- Eleven women priests were ordained in the Episcopal Church. 

1976 - Anne L. Armstrong became the first woman to serve as U.S. ambassador to Great Britain. 

1976- Barbara Walters becomes the first woman to anchor a network evening newscast. 

1980 -Captain Roberta Hazard became the first woman to command naval training.

1981 - Sandra Day O'Connor became the first female Justice on the U.S. Supreme Court. 

1983 - Dr. Sally Ride became the first American woman in space. 

1984 - Geraldine Ferraro was the first female major party vice-presidential candidate (Democratic).

1985 - Penny Harrington became the first woman police chief of a major city -- Portland, Oregon. 

1985- Libby Riddles was the first woman to win the 1,135-mile Iditarod. 

1987 - Wilma Mankiller became the first woman chief of the Oklahoma Cherokee Indian nation.

1988- Susan Estrich became the first woman to head a national presidential campaign (Democratic).

1990 - Captain Marsha Evans became the first woman to command a Naval Station. Commander Rosemary Mariner was the first woman to assume command of an aviation squadron. Commander Darlene Waskra became the first woman to command a U.S. Navy ship - the U.S.S. Opportune.

1993- Janet Reno became the first female U.S. Attorney General (appointed
by President Clinton)

1994 - Shannon Faulkner became the first woman to attend the all-male Citadel, a military training institute.

1997 - Madeleine K. Albright became the first woman Secretary of State and the highest-ranking woman in the history of the U.S. government. 

2001-Condoleezza Rice became the first woman National Security Advisor to the President of the United States.

Sources: 

Carrie Chapman Catt Center for Women and Politics at Iowa State University
http://www.public.iastate.edu/~cccatt/home.html 

Instructional Materials Center at the University of Missouri:
http://www.umkc.edu/imc/womenfi.htm 

National Women's Hall of Fame
http://www.greatwomen.org/ 

National Women's History Project
http://www.nwhp.org

RootsWeb's Notable Women Ancestors, an Associate of Amazon.com
http://www.rootsweb.com/~nwa/politician.html
Lessons from a Veteran Lawmaker 

[Magazine article by Ember Reichgott Junge; State Legislatures, Vol. 26, July 2000]
Reflecting on her decision not to run for reelection, a Minnesota senator who's been a legislator for 18 years, offers some lessons she's learned about "the gift of public service." 

	The gift of public service over the past 18 years has been priceless. To my constituents, I say thank you for your care and support. It has been a wonderful journey, and there will never be another journey like it. 

But now is the time to move on. I am not seeking reelection to the Minnesota Senate this November. It is time to serve in other ways, to make a different, fresh contribution, to build on all we have learned and done together, and to find new ways to make a difference. It is time for me to share new joys with my husband, family and friends. 

This is not an easy decision. But I believe change is good-good for the institution, the individual and the people we serve. New ideas and energy are lifelines of public service and help us move forward. We shouldn't be afraid. We should welcome change and court it. 

As I've reflected on these past 18 years, I have learned from my constituents and colleagues many lessons about the gift of public service: some painful, some joyful, but always positive in personal growth. I find that each can be applied in our personal lives, as well: 

1. There is more than one right answer. Public service is about finding the next right answer. If we look for more than one right answer, we look in comfort, not with fear or desperation. We free ourselves from the unreasonable fear of making a mistake. We unlock our creativity and allow ourselves to resolve seemingly unresolvable partisan conflict. 

2. Stay connected to your passion. Passion is the energy and vision in each of us that propels us to use our talents. We can pursue that passion in elected office or in something as simple as mentoring a child. Our passion gives us purpose. The gift of public service allows us to pursue our passion and make an immediate difference in the lives of others. The pursuit of passion can continue in many ways long after leaving elected office. 

3. Celebrate the small victories. That's how mountains are built. Change in the public forum can be frustratingly slow. It's easy to focus on what we fail to achieve, not on what we are building for the future. Example: Women still make up only 28 percent of the Legislature in Minnesota. But in my 18 years, we have seen women legislators make a profound impact in changing the public agenda from "women's issues" to priorities for all--health care, education and investment in our youngest children. 

4. Restore a human face to the Capitol. The public debate at the Legislature is about tax relief, highways, stadiums and sports. What about the issues families struggle with each day? I longed to hear the words "families" or "children" or "violence prevention" in the governor's state of the state address last session. They weren't there. Let's not forget the human agenda. 

5. Public servants provide voices for people who don't have them. Voices stifled are opportunities lost. Involvement, not intimidation, is the answer. For me, the most satisfying part of this job was advocating for people and families struggling with the trauma of domestic violence, child abuse and sexual assault; advocating new opportunities for children through charter schools; providing a voice to seniors and others facing medical challenges through the living will; and helping young people stay healthy by making it harder for them to get tobacco and alcohol. None of these happened without a real struggle. It ought not to be so hard. 

6. Let citizens take the lead. Public service is sometimes about letting go--encouraging the innovation and energy inherent in every citizen; then removing the barriers, encouraging risks, rewarding new ideas and learning from the inevitable mistakes. I call it "free to be better." When barriers are removed, the solutions keep on coming. We've seen that in charter schools. 

7. Public service is about doing something important, not being important. It's easy to get the two confused. The need to make political points, to justify our worth to constituents, to satisfy egos can get in the way of good public policy and finding the next right answer. To the extent we rise above that, individually and collectively, citizens will be best served. 

8. Most public servants are hard-working people of integrity. That's what makes our government work. It is based on trust and relationships. Most legislators work hard to do the right thing. To the extent that officeholders and candidates run against the institution, tearing it down with broad generalities, citizens are poorly served. Good candidates refuse to step forward. Our system may not be perfect, but Minnesota's accessible Legislature has led the nation in innovative solutions like health care, education and campaign finance reform, and tobacco endowments. Let's celebrate that. 

9. Women's voices must be heard at the statehouse. The 2000 elections will likely be decided by women. When women voters hear voices like their own, talking about issues meaningful to them, they will be involved. That's good for everyone. Public debate benefits from strong women's voices. 

10. The gift of public service is the gift of presence. It is being there for our constituents and colleagues. It is listening to constituents who want to know their legislator cares about them. It is being a role model for schoolchildren. It is being there for others, while not sacrificing the gift of being with our families and those who mean the most to us. 


Minnesota Senator Ember Reichgott Junge, assistant majority leader, has been in the Legislature for 18 years. 

Women's Vote

1913: Inauguration Disrupted by Parade and Attacks

http://womenshistory.about.com/library/weekly/aa010118a.htm
[An article by Jone Johnson Lewis, Women's History Guide]

1913: Women Organize Parade to Disrupt Inauguration, Onlookers Harass and Attack Marchers

When Woodrow Wilson arrived in Washington, D.C., on March 3, 1913, he expected to be met by crowds of people welcoming him for his inauguration as United States President the next day.

But very few people came to meet his train. Instead, hundreds of thousands of people were lining Pennsylvania Avenue, watching a Woman Suffrage Parade.

Organizers of the parade, led by suffragists Alice Paul and Lucy Burns, planned the parade for the day prior to Wilson's first inauguration in hopes that it would turn attention to their cause: winning a federal suffrage amendment, gaining the vote for women.

Five to eight thousand suffragists marched from the U.S. Capitol past the White House.  Most of the women, organized into marching units walking three across and accompanied by suffrage floats, were in costume, most in white.  At the front of the march, lawyer Inez Milholland Boissevain led the way on her white horse.

In another tableau, Florence F. Noyes wore a costume depicting "Liberty". She posed for photographs with other participants in front of the Treasury building.

Of the estimated half million onlookers watching the parade instead of greeting the President-elect, not all were supporters of woman suffrage.  Many were angry opponents of suffrage, or were upset at the march's timing. Some hurled insults; others hurled lighted cigar butts.  Some spit at the women marchers; others slapped them, mobbed them, or beat them.

The parade organizers had obtained the necessary police permit for the march, but the police did nothing to protect them from their attackers.  Army troops from Fort Myer were called in to stop the violence. Two hundred marchers were injured.

The next day, the inauguration proceeded.  But public outcry against the police and their failure resulted in an investigation by the District of Columbia Commissioners and the ousting of the police chief.

More than that, the sympathy generated even more support for the cause of woman suffrage and women's rights.  In New York, the annual woman suffrage parade in 1913, held on May 10, drew 10,000 marchers, one in twenty of whom were men. Between 150,000 and 500,000 watched the parade down Fifth Avenue.

1920: Carrie Chapman Catt: Prize It! Act!

http://womenshistory.about.com/od/cattworks/a/womens_vote.htm
On August 26, 1920, Carrie Chapman Catt celebrated the winning of the vote for women with a speech including these words:

	The vote is the emblem of your equality, women of America, the guarantee of your liberty. That vote of yours has cost millions of dollars and the lives of thousands of women. Money to carry on this work has been given usually as a sacrifice, and thousands of women have gone without things they wanted and could have had in order that they might help get the vote for you. Women have suffered agony of soul which you can never comprehend, that you and your daughters might inherit political freedom. That vote has been costly. Prize it!

The vote is a power, a weapon of offense and defense, a prayer. Understand what it means and what it can do for your country.  Use it intelligently, conscientiously, prayerfully. No soldier in the great suffrage army has labored and suffered to get a “place” for you. Their motive has been the hope that women would aim higher than their own selfish ambitions, that they would serve the common good.

The vote is won. Seventy-two years the battle for this privilege has been waged, but human affairs with their eternal change move on without pause. Progress is calling to you to make no pause. Act!


2004: Unmarried women and the Vote

“Women's Voices. Women Vote.”

http://www.wvwv.org
“Women's Voices. Women Vote.” started with one goal in mind:  Improving unmarried women's participation in the electorate.  We have an experienced team working to achieve this goal, and we have made successful strides.

“Unmarried women have the potential to be among the most important agents of change, dramatically changing America’s course if they register and vote in higher numbers as well as participate in public policy debates.”

Fact Sheet about unmarried women in the electorate

http://www.wvwv.org/docs/C3FastFactsunmarriedwomen.doc
…Unmarried women are 24 percent of the eligible voting population, or 47.5 million people.

[Excerpts from focus groups 12/2005. What follows here are only selected presentation frames, showing some interesting numbers. The complete presentation can be accessed at  http://www.wvwv.org/docs/focusgroups.ppt]

Objective:

· Highlight marriage gap as a defining dynamic in 21st century politics.

Based on 2004 Current Population Survey Data

· Unmarried women have the potential to be among the most important agents of change, dramatically changing America’s course if they register and vote in higher numbers as well as participate in public policy debates.

· If unmarried women voted at the same rate as married women, there would have been nearly six million more voters in 2004. They are the largest group of people not participating in our democracy.

· Unmarried women have the largest potential for growth in terms of both registration and turnout.

· 46 % of all voting age women

· 55 % of all unregistered women

· 15 million unmarried, unregistered women (2004)

· 20 million unmarried not voting (2004)

Finding Unmarried Women (Scarborough USA 2005 Release 1)

Why Unmarrieds Do Not Vote, Attitudinal

· Do not like the candidates or parties.

· Do not believe candidates will keep their promises.

· Do not think their vote will make a difference.

· Do not care or like politics.

Why Unmarrieds Do Not Vote, Structural 

· Do not have enough information.

· Do not know how to register or how to vote.

· Voting seems complicated or inconvenient.

· Elections are rigged or votes are not counted.

Why They Would Vote, Attitudinal

· It is a civic duty, a right fought for by ancestors or a privilege of citizenship

· If they thought it would make a difference or bring about change

· If they were inspired by the candidates or the parties

Why They Would Vote, Structural

· Help with registration and turnout – make it easy

· Receiving information early and often from neutral sources

· Targeted communication – e.g., go to the places where they live their lives

Why They Would Vote, Early Message Development

· Change

· Unmarrieds are change voters; they are deeply unhappy with the direction of the country

· Power

· Unmarried women in particular feel powerless politically, and yet proud of their self-reliance

· The Few versus the Many

· Unmarrieds believe that the nation is run for the benefit of big interests not the people; they have deep economic concerns that are currently unmet

2005: Finding them where they are
Posted on Mon, Mar. 27, 2006

Hutchison: The beauty of tapping reluctant female voters

By Sue Hutchison

San Jose Mercury News

Let's say you were going to place a personals ad from the largest untapped potential voting bloc in the country and address it to all candidates running for office this year. Based on the results of a recent poll commissioned by Women's Voices Women Vote, a non-partisan voter-participation project, the ad might read something like this:

	“SWF (single weary female) looking for someone who gives more than a rat's posterior about the major concerns in my life. Seeking a candidate who wants me and my kids to have affordable health care. Would like someone who cares about education and wants to give me a chance to do more than clean hotel rooms or work in the grocery store checkout aisle for the rest of my life. Want a candidate who doesn't confuse me with a lot of double talk. Those who conduct business as usual need not apply.”


During the 2004 presidential campaign we began hearing a lot about the bloc of 22 million single women who are eligible to vote -- but don't. We found out that they have the power to change the course of an election if only they would get involved. Hundreds of thousands more of them voted in '04 than ever before, but the majority still stayed away from the polls.

Failure to communicate

For this year's midterm elections, the people at Women's Voices Women Vote are continuing to analyze this group that makes up the so-called “marriage gap.” Chris Desser, the San Francisco-based co-director of WVWV, said she can't figure out why politicians haven't done more to close the gap. “The powers that be have deeply failed to understand how reachable this cohort is,” she said.

Polling results show that when these women do vote, they overwhelmingly favor Democrats. That's not surprising, considering that most of them make less than $30,000 a year and many are supporting children on their own. But what is surprising is the reason so many of them don't vote: They say they don't feel informed enough to cast a ballot. Or, as WVWV co-director Page Gardner put it, “They can be motivated to participate if they feel they have enough information, but they want to make sure they are `smart voters.' “
Hey, all they have to do is listen to the callers on radio talk shows to realize that we already have plenty of uninformed yahoos who are only too happy to vote. Why do these single female non-voters look at the ballot as a final exam?

A nail-biter

Maybe the real trick to get them to participate is finding them where they live. One volunteer grass-roots effort in the Bay Area called 1,000 Flowers sprang from the '04 campaign and was able to reach thousands of single women by launching a voter-registration drive aimed at clients in nail salons. Martha Belcher, a founder of 1,000 Flowers who lives in Berkeley, estimated that more than half of the 30,000 registration cards sent to salons in seven states were filled out and sent in.

Now the group is designing a new set of voter-registration kits that are slated to appear in demographically targeted nail salons sometime this summer.

“Our theme will be ‘Voting Is Beautiful,’ “ Belcher said. “The idea is: Make our democracy blossom.”
That sounds like a pretty appealing personals ad to all those fed-up single women standing on the sidelines. The question is, how many of them will finally feel that they've connected with the candidate who is the right match?

It's a match that has the potential to change California, and maybe the entire country.

[Sue Hutchison's column appears Mondays and Wednesdays. Contact her at

shutchison@mercurynews.com.] 

Women and Labor

Women’s Voices in the Union

[Excerpts from Rocking the Boat: Union Women's Voices, 1915-1975, Book by Joyce L. Kornbluh, Brigid O'Farrell; Rutgers University Press, 1996]

In 1975, Joyce Kornbluh, with a small seed grant from the Rockefeller Foundation to the Institute of Labor and Industrial Relations (ILIR) at the University of Michigan, initiated and directed the oral history project "The Twentieth Century Trade Union Woman: Vehicle for Social Change." The project's requests to organizations, newspapers, and journals generated the names of over four hundred women active in the U.S. labor movement between 1900 and 1970. Eventually responding to a detailed interview guide that was designed collectively by an advisory committee for the project, eighty-seven women discussed their work, union, and family lives with volunteer interviewers.

Brigid O'Farrell, then with the Women's Research Center at Wellesley College, was one of the volunteer interviewers in Massachusetts … Over the next three years, union women graciously shared the stories of their lives. 

...

All of the women experienced some form of discrimination when union men did not live up to their ideals of equality and fairness, but they acknowledge that opportunities for this kind of challenging and rewarding work on behalf of economic and social justice were not available to them elsewhere in society. "The kind of fulfillment you get from what you accomplish in the union more than offsets all the kind of pain and trouble you had as you went through the problem times," recalls Dorothy Haener. After fifty years in the labor movement in Hawaii, Ah Quon McElrath concludes: "Trade unions are still, in our kind of society, the only social organization that can lift women immediately out of poverty and give them some measure of control over their lives."

Each woman takes enormous pride in her union work and the accomplishments of other union women. Each talks about the power of women on picket lines, the rewards of signing the first union contract, the empowering process of talking with the "boss" and resolving workers' problems. Each woman has found her own voice and has helped others to articulate and assert their own workplace issues. Thus, while acknowledging the frustrations, disappointments, and difficulties of working--sometimes as the first and only woman--with male union officials and co-workers, they take great satisfaction from their accomplishments as organizers, labor educators, political activists, shop stewards, elected officers, union staff, and, always, as advocates for women workers. 

…

In their daily work with the labor movement, the women's movement, and community organizations, these women continued to chip away at overarching exploitation and discrimination in the workplace and in other institutions, using methods they felt were effective for themselves and for other women … Lillian Herstein was supported by members of her union when she ran for national president of the American Federation of Teachers because they viewed her as an experienced organizational "realist," someone who knew the potentials as well as the constraints of "working within the system."

Five areas of collective action emerge from the experiences described in this book:

First is the importance of organizing women into unions …They tested modes of organizing all workers, and especially women workers: on-the-job committees; house visits; leaflets and education programs; community-wide publicity; cultural activities; community coalitions; lobbying for legislative support; testifying in public hearings; demonstrations, strikes, and picket lines; family involvement, soup kitchens, and consumer boycotts; and always developing workplace leaders to share in the decision making and day-to-day union responsibilities during and after the union organizing campaign.

Second, they recognize the need for shared leadership and the need to have women in leadership positions within unions. They encouraged other women to run for office and helped develop women's committees and educational programs to enhance participatory skills and workplace and union knowledge. The women 


in Rocking the Boat identify their role models and mentors, both male and female, who encouraged them to run for office and helped them gain positions of influence within their unions …

Third is the importance of building bridges to other organizations to establish effective coalitions that raise issues faced by women and minority workers and work together toward solutions ...

Fourth, throughout these decades the women in this collection were actively involved in workers' education programs … to teach basic skills and knowledge of trade unionism. Many of the women started as participants in these programs and in their later years became teachers and resources for other union women, helping to mentor them and to share information, skills, support, and inspiration for their participation in their own workplaces, unions, and communities.

Fifth, all of these women reflect on the importance of government and the need to be actively involved in the legislative and political arenas. They talk movingly about how federal laws improved their lives. The 1935 National Labor Relations Act gave them the right to join a union. The 1938 Fair Labor Standards Act, which stipulated a minimum wage, gave them a floor from which to negotiate for higher wages for the workers they represented. Fair employment practice laws, the 1964 Civil Rights Act, and the Voting Rights Act all made a difference in their lives.

Fannie Allen Neal talks about the importance of the public accommodations section of the Civil Rights Act, which for the first time enabled her as an AfricanAmerican to eat and sleep in some peace and comfort as she traveled around the country registering people to vote. Alice Peurala details how she used Title VII to expose sex discrimination in the steel industry. Jessie De La Cruz and Ah Quon McElrath fought for state laws in California and Hawaii to protect farm workers who were excluded from protection by national labor laws. All of these women were involved in lobbying for legislation, supporting political candidates, conducting voter registration campaigns in unions and communities, and sometimes running for political office themselves ...

How have these themes continued in the 1990s? Similar consistencies and changes can be seen today in organizing, leadership development, education, coalition building, and public policy strategies. Unions remain a practical and central force for union women as they modify and adapt their issues and use new means to achieve their goals. Union women have higher wages and better benefits than their nonunion sisters, yet only 13 percent of women workers are union members ...

Coalition building and political action remain central strategies, with all of their strengths and strains. Unions joined with women's organizations in a broad coalition in the 1970s to secure passage of the 1978 Pregnancy Discrimination Act, and in the 1980s for the Civil Rights Act and the Family and Medical Leave Act, finally passed in the 1990s …

Women and Peace

Peace as an Early Woman’s Issue

An essay on the Women in World History Curriculum website

http://www.womeninworldhistory.com/essay-05.html
©1996-2006

womeninworldhistory.com

Today peace is considered a basic women’s right. International social justice declarations recognize that women’s civic and social rights cannot exist without a stable, peaceful society. When society is chaotic and violent, it usually is women who are kept at home; with restricted mobility, their ability to attend school or work is limited. During war, women’s responsibilities for sustaining their families increase. Prostitution, the trafficking of girls. and women and wartime rape become endemic. And, women become refugees in higher numbers than do men.

The linking of peace with women’s human rights is not a new concept. Since the late 19th century, women activists connected the need for an organized peace keeping system with the protection of women’s civil rights. In the decades before World War I, rivalry among the European Great Powers had led to a build up in armaments. The glorification of nationalism and of armed strength found support among many people. War was seen as not only inevitable but as the purest kind of patriotism. Europe’s increasing militarism was challenged by activists who felt women were best positioned to counter it. This reflected the 19th and early 20th century notion that women were more innately inclined toward pacifism than were men, and were the more moral of the two sexes. As defenders of the moral life against the supposed innate militarism of men, some women felt that their natural mission was to try and prevent war.

There was nothing new about women organizing and acting separately from men on the issues of peace. As early as 1820 American women came together to form the Female Peace Society. In 1854, Frederika Bremer, a Swedish feminist, formed the first trans-national peace group, the European Women’s Peace League. She said, “separately we are weak and can achieve only a little, but if we extend our hands around the whole world, we should be able to take the earth in our hands like a little child.” By the 1890s international movements against war were increasing, creating strong international ties among women from many countries and diverse backgrounds. Austrian Baroness Bertha von Suttner’s successful anti-militarism book “Lay Down Your Arms” helped. Her fame gave her the clout to influence her friend Alfred Nobel to create a prize for peace which was to be granted to deserving people whether they be “a Swede or a foreigner, a man or a woman.” von Suttner won the Nobel Peace prize in 1905.

Peace groups had strong ties to international suffrage groups, further strengthening the creation of pan-national women’s peace movements. Women who could not vote and had no say in the matter of war or peace quite naturally linked the issues of suffrage and peace in these militaristic years. Some naively believed that if women had a voice in national and international affairs, war would cease forever. Socialists also took up world peace as a major issue. Detractors were quick to criticize the convergence of these causes. In the United States, the National Association Opposed to Women Suffrage pointed out that: “Pacifist, socialist, feminist, suffragist, are all parts of the same movement - a movement which weakens government, corrupts society, and threatens the very existence of our great experiment in democracy.”

Beginning in 1899 a series of peace conferences were held in Europe at the Hague to discuss ways to initiate international arbitration and mediation tribunals. At the 1915 Hague Conference, a Congress of Women was held. Although some countries forbade their women’s groups from attending, hundreds of American and European women from twelve countries came together to try to stop the slaughter of World War I. A prominent American, Jane Addams, chaired the Women’s Peace Party. Addams, who was awarded a Noble Peace Prize in 1931, believed that fighting burns away “that finely tempered sense of justice,” and that her work with emigrants from all countries at Chicago’s Hull House was the model for democratic development across national barriers and race and class.

The outbreak of World War I split feminist organizations along pacifist and nationalist lines. Most groups dropped both their suffrage actions and calls for peace to redirected their energies into war-related work. Pacifists did achieve some goals, however. The Women’s International League for Peace and Freedom (WILPF), which is still in existence, grew out of the Hague Congress, and in the United States many of the proposals of the Congress of Women at The Hague were later embodied in President Wilson’s Fourteen Points.

Quotable Women for Peace

[The following are excerpts. For a longer list of quotes, see the originating web page at http://www.womeninworldhistory.com/lesson14.html]

“If brains have brought us to what we are in now, I think it is time to allow our hearts to speak. When our sons are killed by the millions, let us, mothers, only try to do good by going to the kings and emperors without any other danger than a refusal.”

Rosika Schwimmer, Speech at International Congress of Women at the Hague, 1915
“Women will soon have political power. Woman suffrage and permanent peace will go together. When a country is in a state of mind to grant the vote to its women, it is a sign that that country is ripe for permanent peace. Women don’t feel as men do about war. They are the mothers of the race. Men think of the economic results, women think of the grief and pain.”

Dr. Aletta Jacobs, (1851-1929) Holland’s first woman doctor and founder of the Dutch suffrage movement. 

You can no more win a war than you can win an earthquake.” And, “The work of educating the world to peace is the woman’s job, because men have a natural fear of being classed as cowards if they oppose war.”

Jeanette Rankin, (1880-1973) First woman to enter U.S. House of Representative in 1917. Lost her seat in Congress when she voted against entry in WWI. 
“I am convinced that the women of the world, united without any regard for national or racial dimensions, can become a most powerful force for international peace and brotherhood.”

Coretta Scott King, (1922-2006) Active in U.S. civil rights movement and Non-Violence Center.
Suggestions for using the quotes as points for discussion and group interaction:

· Give each person a quote and have them say what it means in their own words. As a group discuss: “Do you agree or disagree with the sentiment expressed in the quote. Does this quote reflect the idea that men and women have different sensibilities with regard to war? Do you agree or disagree with this?”

· Each person finds a quote he or she likes, stands up, reads it, and says why they like it. They can be asked: “Do you agree with the quote? Do the beliefs of the speaker hold true today? Are the reasons going to war the same, or different?”

· Some quotes could be analyzed regarding the speaker’s choice of words.Examples: Kollwitz’s use of “heroism” “What did Kathe Kollwitz mean? Is it heroic or patriotic or a mother’s lack of choice to send a son to war?” Or, Bertha von Suttner’s use of the term “universal sisterhood.” “What did she mean? Is there such a thing? Where might it exist and where could it be questioned? Is it necessary to have universal agreement to create peace?”

· Role play: Assign each of the quotable women listed to various students. The class as a whole then pretends they are at an international peace conference attended by the these women. Perhaps the conference is called “Peace as a Woman’s Issue.” Perhaps Jane Addams from the United States chairs the meeting.

At the conference, students “become” the individual women assigned to them. In turn, they are called upon by the conference chair to introduce themselves and either read the assigned quote or in their own words express their personality’s opinion. Students might first do some research on their assigned woman to gain additional information about the her.

Collectively, the class notes when points of view by conference participates agree or differ. As a group they might discuss ways to promote the opinions voiced at the conference. They might draw up statements which are intended to express the women’s thoughts against war, or on their ideas on ways to avoid it.

Women Winners of the Nobel Peace Prize

http://www.womeninworldhistory.com/contemporary-03.html
1905: Bertha Sophie von Suttner(Austria) - Author of influential book “Lay Down Your Arms,” and President of the International Peace Bureau. 

1931: Jane Addams (US) - won jointly with Nicholas Murray Butler (US)- Addams was President of the Women's International League for Peace and Freedom and founder of Hull-House, a U.S. settlement house for immigrants families. 

1946: Emily Greene Balch (US) - won jointly with John Raleigh Mott (US)- Balch worked with Jane Addams and also was President of the Women's International League for Peace and Freedom.

1976: Betty Williams (Britain) and Mairead Corrigan (Northern Ireland)- Both founded the Northern Ireland Peace Movement, (later called the Community of Peace People) dedicated to ending the violence in Northern Ireland. 

1979: Mother Teresa (Albania)- A nun in the Orders of the Missionaries which helped the poorest of the poor in India. 

1982: Alva Myrdal (Sweden) won jointly with Alfonso Garcia Robles (Mexico)- Myrdal, a writer and diplomat, worked for many years to promote disarmament and world peace.

1991: Aung San Suu Kyi (Burma/Myanmar)- Human rights advocate, often a political prisoner, for her efforts to peacefully bring democracy to Myanmar. 

1992: Rigoberta Menchu (Guatemala)- For her efforts to bring enduring reconciliation among all sectors of Guatemalan society, and for defense of indigenous rights worldwide. 

1997: Jody Williams (US)- won jointly with the group she coordinates, the International Campaign to Ban Landmines, for work promoting the banning and clearing of anti-personnel mines.

2003: Shirin Ebadi (Iran)- lawyer and human rights activist, notably in defense of the rights of women and children in her society.

2004: Wangari Maathai (Kenya)- Founder of Green Belt Movement which promotes awareness of the need to protect of natural resources as a prerequisite to a sustainable and peaceful world.

Women and the Environment

Why a Women's Environmental Organization

http://www.womenandenvironment.org/
Women's Voices for the Earth is a grassroots environmental justice organization.  Our mission is to empower women, who historically have had little power in affecting environmental policy, to create an ecologically sustainable and socially just society.

WVE works regionally and nationally to eliminate and/or substantially reduce environmental toxics impacting human health, and to increase women's participation in environmental decision making.
When an environmental threat affects a community’s health, most often it is women who take on these issues.  Frequently they do so in isolation, far from established conservation groups and with few resources.

Women’s Voices for the Earth supports community-based women through mentorship, leadership trainings, networking, and linking them with technical and legal assistance - magnifying their voices into coordinated campaigns that change the policies that allow environmental degradation to occur.

WVE focuses attention on the environmental issues directly affecting women because while harm to our natural environment affects all of us, women and children carry these health impacts in a unique way.  Furthermore, women possess important social and political potential to influence environmental policy-making.

Health:

Of the thousands of chemicals used in consumer products, only a fraction have ever been tested for their risks to human health.  Of those that have, most were evaluated for their impact to adult men.  Why is this a problem? Toxic chemicals have a disproportionate affect on women and children. 

Children’s exposure to toxic chemicals is much greater than adults because of their size, unique behavior and still developing systems.   They eat a higher percentage of fruits and vegetables which have been sprayed with pesticides, frequently put their hands in their mouths, and are  closer to the ground where cleaning products are used and carpets release chemical gases.  

Women have a higher percentage than men of fatty tissues in their bodies -- where persistent bioaccumulative toxic chemicals (or PBTs) accumulate.    In 2000, the Center for Disease Control reported that women had significantly higher exposures to phthalates – a group of chemicals linked to birth defects – than men.  Synthetic chemicals are so prevalent in a woman's breast milk that, if bottled for sale, it would not pass FDA regulations.

Women remain the primary providers of home and health care oversight for their families.  We know that issues like these interest, concern, and motivate women – both as consumers and agents for social and political change. 

Politics:

When surveyed, women consistently rate the environment as one of their greatest concerns, in statistically significant numbers greater than men, and regardless of their political party affiliation.  Republican women consistently vote better on environmental than do Democratic men.   Yet, women’s voices remain largely absent from the decision-making structure on natural resource management, conservation, and environmental protection. 

Consequently, WVE believes there is tremendous untapped potential for advocacy and political influence within this constituency.  We serve to demonstrate to elected officials that the women’s vote is tied to candidates and platforms that support environmental responsibility and protect our health.

Accomplishments

Celebrating 10 years of working to protect women's environmental health.

WVE works to protect local communities from environmental health threats and to build new women leaders in those affected communities.  We are proud of our accomplishments. Specifically: 

· Replacing four out of five medical waste incinerators in Montana with cleaner, alternative waste disposal methods;

· Replacing Montana's last municipal waste incinerator in Livingston, with a safer method of waste disposal -- this incinerator is the largest single source of airborne lead emissions and second largest source of mercury and dioxin emissions in the state; we accomplished this through working with emerging women leaders and the local grassroots group Park County Environmental Council;

· Collaborated on a national effort, Campaign for Safe Cosmetics, WVE helped convince three major cosmetics makers, L'Oreal, Revlon and Unilever, to eliminate certain toxic chemicals known or suspected to cause cancer, birth defects or fertility problems from their cosmetics products;

· Doubled the number of girls attending our GUTS! (Girls Using Their Strengths!) outdoor environmental leadership programs, with almost half of the girls participating on full scholarships provided by our members;

· Partnered with Northwest Environment Watch, the Seattle-based research and communication center, to implement a study analyzing the presence of toxic flame retardants (PBDE’s) in breastmilk among Pacific Northwest women. WVE aided in securing the participation of Montana women in this study and the release of the final report in September of 2004;

· Worked in collaboration with local residents and two other organizations in Montana's Bitterroot Valley to successfully require that the National Institutes of Health (NIH) implement safety protocols at a proposed "bioterrorism" research lab (Biosafety Level 4 Laboratory) located in a residential neighborhood;

· Secured a commitment from Rocky Mountain Laboratories to end incineration of general refuse at their facility by October 2005. Rocky Mountain Laboratories also agreed to commission a study to asses non-incineration alternatives for their specialized medical waste

· Cohosted statewide citizen’s hearing on proposed mercury regulations for coal-fired power plants, generating numerous comments submitted to the EPA from Montana;

· Eliminated chlorine bleaching at the Smurfit-Stone Container paper mill in Missoula, Montana, thereby eliminating a major source of dioxin in the historic Clark Fork River

· Stopped development of the massive cyanide heap-leach gold mine on the Blackfoot River, in collaboration with the Montana Environmental Information Center, (MEIC);

· Reducing the use of pesticides and improving the official guidelines for herbicide application on public lands in Missoula County;

· Registered more than 7,500 new women to vote in collaboration with other women’s organizations in the Montana Women's Vote Project, focusing registration in low-income communities;

· Organized five environmental health conferences focusing on the link between breast cancer and the environment and exploring the impacts from exposure to reproductive toxics, endocrine disrupters, and carcinogens;

· Doubled the size of our board and substantially increased its diversity; more than half of our current Board members are women of color;

· Worked to gain national press coverage on environmental issues generating news stories by the Jim Lehrer News Hour, the L.A. Times, Science Magazine, Wall Street Journal, and the Washington Post;

WVE has also worked to educate the public about the link between impacts to public health and toxic pollution by coordinating dozens of conferences, rallies, academic and public lectures and media campaigns.

To check out WVE’s current Campaigns and Projects, check out http://www.womenandenvironment.org/currentcampaigns/
Women's Voices & Reproductive Decisions as an Environmental Issue 

[Excerpted from Population and Gender Equity : FERTILITY RATES DROP WHEN WOMEN GAIN OPPORTUNITIES AND A VOICE IN SOCIETY, Magazine article by Amartya Sen; The Nation, Vol. 271, July 24, 2000]

… It is true that environmental adversities such as global warming are influenced by total consumption rather than the total size of the population (poor people consume much less and pollute far less). But one hopes that in the future the poorer nations of today will be rich as well, and the compound effect of a larger population and increased consumption could be devastating for the global environment. There is also the important challenge of overcrowding in a limited habitat. Children, too, have to be raised, not just food crops.

But perhaps the most immediate adversity caused by a high rate of population growth lies in the loss of freedom that women suffer when they are shackled by persistent bearing and rearing of children. Global warming is a distant effect compared with what population explosion does to the lives and well-being of mothers. Indeed, the most important-and perhaps the most neglected-aspect of the population debate is the adverse impact of high fertility imposed on women in societies where their voices don't count for much. Given the connection between overfrequent childbirth and the predicament of women, there are reasons to expect that an increase of gender equity, particularly in the decisional power of young women, would tend to lower fertility rates. Since women's interests are very badly served by high fertility rates imposed on them, they can be expected to correct this adversity if they have more power.

Why, then, do women have little decisional power in some societies, and how can that be remedied? There are various distinct influences to be considered here. (I discuss this question more fully in my book Development as Freedom.) First, social and economic handicaps (such as female illiteracy, lack of female employment opportunity and economic independence) contribute greatly to muffling women's voices in society and within the family. Second, the absence of knowledge or facilities of family planning can also be an important source of helplessness. Third, there are cultural, even religious, factors that place young women in a subservient position, making them accept the burden of constantly bearing and rearing children (as desired by the husband or the parents-in-law). These inequities may not even have to be physically enforced, since women's subservient role as well as frequent childbearing may appear "natural" when these practices have been sanctified by a long history that generates uncritical acceptance.

The promotion of female literacy, female employment opportunities and family-planning facilities, as well as open and informed public discussion of women's place in society, can enhance the voice and decisional role of women in family affairs and also bring about radical changes in the understanding of justice and injustice. Indeed, there is much evidence now, based on intercountry comparisons as well as interregional contrasts within a large country (such as recent empirical comparisons of the more than 300 districts that make up India), that women's empowerment (through employment, education, property rights, etc.) can have a very strong effect in reducing the fertility rate.

…

There are, of course, many different influences that operate on fertility rates, and it would be a mistake to look for one "magic variable" that would work uniformly well in reducing high fertility rates. What is needed instead is a unified approach that places different variables within a general framework of family decisions on fertility. The advantage of bringing gender equity and women's empowerment to the center of the stage is that they provide a broad perspective that can accommodate many of the major influences on fertility decisions. This includes acknowledging the role of educational development (including the schooling of girls), economic arrangements (including female job opportunities), social concerns (including the status of women) and cultural factors (including the value of equity in family decisions), as well as the more traditional variables that can assist family planning (such as the availability of family-planning facilities and access to medical attention). The expansion of family planning may appear to be just a demographic intervention, but the real opportunity to practice family planning can also be seen in the broader light of enhancing the decisional freedom of families in general and of vulnerable women in particular.

It is important to bring together, under a unified framework of understanding, the diverse influences on fertility reduction that have been identified in the empirical and statistical research. A variety of institutions have constructive roles in this crucial social transformation, including family-planning centers, elementary schools, land- reform facilities, microcredit organizations and free newspapers and other media for unrestrained public discussion. These distinct institutions have their respective roles, but there is a need to integrate the processes of social change that they separately but interactively induce. For example, the debates-often bitter-between advocates of family-planning facilities and female education must give way to a more integrated approach.

The crucial issue is the need to recognize that a responsible policy of fertility decline demands gender equity, which is, of course, crucially important for other reasons as well. The way forward is through more freedom and justice, not through more coercion and intimidation. The population problem is integrally linked with justice for women in particular. On this reasoning, it is also right to expect that advancing gender equity, through reversing the various social and economic handicaps that make women voiceless and powerless, may also be one of the best ways of saving the environment, working against global warming and countering the dangers of overcrowding and other adversities associated with population pressure. The voice of women is critically important for the world's future-not just for women's future.

Amartya Sen, who received the Nobel Memorial Prize in Economic Science in 1998, is the master of Trinity College, Cambridge, England. His most recent book is Development as Freedom (Knopf). 

 Women and Technology

Getting Around

[Excerpted from Technology and Women's Voices: Keeping in Touch, Book by Cheris Kramarae; (London: Routledge & Kegan Paul, 1988) x-xi]

All technological developments can usefully be studied with a focus on women’s social interactions, even those developments which would initially seem to have little to do with women’s lives. For example: girls’ and women’s uses of bicycles. I have been fascinated by nineteenth century feminists’ accounts of the bicycle as a mechanical device which changed women’s movement through their communities. (Elizabeth Cady Stanton declared in 1895 that ‘many a woman is riding to the suffrage on a bicycle’ [Kramarae and Treichler 1986, 69].) Early feminists told stories of the ways women were discouraged (bottles and insults thrown their way) from riding bicycles. In some families bicycles and motor bikes are still considered more suited to boys’ than girls’ lives—and boys are often allowed more freedom as to when and where they ride. (One of the contributors for this collection tells me that her brothers were allowed to learn to ride at an earlier age than she was, and that even now her father discourages her, a postgraduate student, from riding her bicycle to work.) But in general in Western countries the bicycle is no longer considered only a male mode of transport.

The situation is much different in other parts of the world. In Delhi I asked friends why I saw many men and no women pedaling bicycles or steering motorcycles—only some women getting rides on the cycles. I was told that even if a woman could afford a bike or motorcycle, she couldn’t use it for fear of ridicule; those are men’s modes of transportation. Besides, the woman’s sari would make bike riding very difficult. (In the US, women’s interest in bicycle riding was early linked to arguments for ‘rational dress,’ that is, women’s clothing styles which did not require yards and yards of skirt material.) Millions of women in India daily walk many miles hauling water for their families; procuring water is a woman’s duty just as riding a bicycle is a man’s activity (Rami 1985). Women seldom use bicycles for such activities as getting water, visiting relatives, or taking their homemade lace to collection points for selling. Men with bicycles market the products of women lace makers (Mies 1982). Thus gender-differentiated technology deepens women’s economic and social dependence. In this and other cases, we can see that the genderizing of transport affects women’s talk, including when and where it occurs, the topics, and the perceived value of the talk by women and men. 

Keeping in Touch

[Another excerpt from Technology and Women’s Voices: Keeping in Touch, Book by Cheris Kramarae; Routledge & Kegan Paul, 1988]

A few women were talking together after hearing a public lecture on common beliefs about the ways women and men talk. A young woman said she thought it was ‘nice’ that many people realized and appreciated that women talk differently, often smoothing things over and making people feel better. An older woman responded something like this:

	    ‘It’s nice? Well, I don’t know. If women are supposed to take care of making everyone easy in social situations, how come we’re not given tax breaks for cars and gasoline to scoot around helping people out? And how come we’re not given training in microphone use, and special classes to help us take care of crowds? What about giving us special phones with cross-country networks connections so we can keep in touch and know who needs help and where? How are we supposed to exercise these ‘nice’ social skills we’re supposed to have without some help here? How come we’re not given control of those communications satellites up there so we’d have the necessary equipment to help keep everyone talking with each other?’


[ I think this is probably my all-time favorite. –Ed.]

Amplifying Women’s Voices

[Also from Technology and Women’s Voices: Keeping in Touch, Book by Cheris Kramarae; (London: Routledge & Kegan Paul, 1988) 187-189, 191-193, 197]

SPEAKING UP: VOICE AMPLIFICATION AND WOMEN’S STRUGGLE FOR PUBLIC EXPRESSION

Contributed by Anne McKay

	‘If a woman knows her business when she tries to speak before the microphone she can create a most favorable impression.’

    (Jennie Irene Mix 1924)


 Devices for artificial voice amplification were developed in the last quarter of the nineteenth century. They were brought into practical application during World War I, and began to be used for public address and for radio during the 1920s. These devices—the microphone, amplifier and speaker—accomplished for the ear what the microscope and telescope did for the eye. Sounds fainter than the footstep of a fly or the voice of a woman could now be amplified and distributed to unlimited numbers of listeners.Walter Ong (1967; 1974) has suggested that the technology of voice amplification is significant for women’s advancement because it helped to open the world of public participation previously closed to them by natural vocal deficiency and reinforced by custom and lack of training. I have tested Ong’s assumption by examining evidence surrounding some related questions.

1) Are women’s voices in fact less powerful than men’s? What is the cultural and sociobiological evidence? What is the evidence left by observers of women’s public speaking in the era before artificial amplification?

2) How did women make use of amplification devices when they first appeared, and what was the response to them?

My findings, drawn largely from reports and commentary in newspapers and popular journals, suggest a familiar thesis—that when women used the new technology in support of the goals and activities of established institutions, they were applauded at best or ignored at worst. When they attempted to use it in ways that would lead to change in the traditional order and in women’s customary roles, their right to use it at all was challenged.

ARE WOMEN’S VOICES NATURALLY LESS POWERFUL THAN MEN’S?

It has long been assumed that most women’s voices without artificial amplification are unequal to the demands of big-time public speaking. Ong (1974) states that, ‘the typical male voice can articulate words at a far greater volume than can the typical female voice’ (8). Only post-pubertal males, and only exceptional ones among them, are said to have had the vocal power needed to address great open air crowds assembled on battlefields, on town squares, and inside vast churches and other public buildings.An important consequence is that the style and form of public address and later of formal education were developed with little participation by women, and in many ways most compatible to the needs of men. Education, like public speaking, developed as an aggressive, combative, all-male activity centered on attack and defense. Both remained so in-the West from the time of the Greeks until the beginnings of this century.The roots of this style and form lie deep in the intellectual economy of pre-literate cultures—in procedures for managing knowledge, that is, for remembering hard-won information essential for continuity and survival. These procedures are ‘formulaic in design and, particularly in public life, tend to be agonistic in operation’ (Ong 1974, 2). The exclusion of girls from formal education meant that few had the chance to develop the required intellectual tools of public discourse, even if some had possessed the necessary vocal power.In the nineteenth century many factors converged to provide more ladders on to public speaking platforms for women, including:

1) Changing roles and aspirations of women in church settings in America, partly in response to republican ideals and frontier conditions. These prepared women for active, vocal participation in the great nineteenth- and twentieth-century reform movements—temperance, abolition and suffrage (Griffith 1984).

2) Growth of public gatherings outside the church context, including the lyceum and Chautauqua movements. These provided new arenas for women’s public speaking, even though frequently limited to traditionally women’s subjects and roles (Bode 1956; Gould 1961; Harrison and Detzer 1958; Morrison 1974).

3) Rapid industrialization and the resultant growth of cities, promoting large-scale social movements, led and followed by women (Mckay 187-189).

…

SOME SOCIOBIOLOGICAL EVIDENCE ABOUT THE POWER OF FEMALE VOICES

Evidence gathered over the past fifty years on sexual dimorphism indicates that gender alone is often a poor predictor of general physical ability. The difficulty of abstracting gender expectations and social norms from ‘scientific’ evidence can be seen in a study of men’s and women’s voices made at Bell Laboratories in the mid-1920s.The conclusion drawn from a series of experiments comparing voices was that women’s were equal to men’s in loudness, but significantly less intelligible:

The experiments which revealed this information were designed to measure the relative difficulty with which the fundamental sounds were perceived when uttered by male and female speakers. Each speaker uttered a hundred simple English words; and observers recorded the words in the usual manner of an articulation test…. The percentage of the various vowel and consonant sounds which were correctly perceived was thus ascertained for each of forty speakers.

 At the same time the loudness with which the various sounds were spoken was automatically recorded…. [M]easurements …showed that on the average a woman’s voice is as loud as that of a man although individuals differ widely…. In the case of the women the enunciation, or articulation, of the vowels was on the average a few per cent less than for the men, and the consonant articulation was about ten per cent less. (Steinberg 1927, 153)

The author attributes the greater difficulty in understanding female speech to two factors.

1) Women’s higher fundamental tone (250 cycles per second at the lowest end of the speaking range, on the average) produces only one-half as many audible overtones as a man’s voice (125 cycles at the lower end of its range).

2) ‘Auditory masking,’ whereby if women’s speech (or any high-pitched tone) is loud, the higher frequencies are obliterated by the ear itself. (It is not mentioned that a similar masking occurs with low frequencies when they are loud.) The author concludes that ‘It thus appears that nature has so designed woman’s speech that it is always most effective when it is of soft and well modulated tone.’ (Steinberg 1927, 154)

More recent studies suggest that physique may be far less important than acculturation in producing gender-specific variations in speech. In their study of the factors enabling identification of a speaker as male or female, Sachs et al. (1973) made some observations that are relevant here:

	There are…some rather puzzling aspects to the actual acoustic disparities that exist between adult male and female speakers…. [Reanalysis of previous studies suggests that] acoustic differences are greater than one would expect if the sole determining factor were simply the average anatomical difference that exists between adult men and women. It is possible that adult men and women modify their articulation of the same phonetic elements to produce acoustic signals that correspond to the male-female archetypes. In other words, men tend to talk as though they were bigger, and women as though they were smaller, than they actually may be. (Sachs et al. 1973, 75)


In tests with preadolescent girls and boys, matched by size, listeners were almost always able to correctly identify the speakers by gender.

	If there is no average difference in articulatory mechanism size, the differences…observed could arise from differential use of the anatomy. The children could be learning culturally determined patterns that are viewed as appropriate for each sex. Within the limit of his anatomy, a speaker could change the formant pattern by pronouncing vowels with phonetic variations, or by changing the configuration of the lips. Rounding the lips will lengthen the vocal tract, and lower the formants. Spreading the lips will shorten the vocal tract, and raise the formants. The characteristic way some women have of talking and smiling at the same time would have just this effect. (Sachs et al. 1973, 80-81)


…

The National Republican and Democratic Conventions of 1920 provided another opportunity for implementation of the new loudspeaking technologies (Will carry voices to all…1920). A count of women speakers at conventions prior to and after 1920 may indicate the importance of voice amplification in promoting women’s participation. However, the effect of the microphone was no doubt mixed with impetus from the suffrage movement, which culminated in passage of the Nineteenth Amendment shortly after the conventions that same year. 

The indexes of the Official Proceedings for both parties show that for the five held between 1900 and 1916, the only female speaker was at the Democratic Convention of 1900. She addressed the assembly in some fifty-five words, seconding the nomination of William Jennings Bryan for President. (Official Reports, Democrats, 1900, 148). 

In 1920, sixteen Democratic and eight Republican women are listed as speakers, usually seconding a nomination. From that year through 1936, there are always females listed for both groups, averaging around 10 percent of the total number of speakers.

Women speakers at the National Political Conventions, 1900-1936

	year
	Democratic Party, women speakers 
	Republican Party, women speakers 

	1900
	1
	0

	1904
	0
	0

	1908
	0
	0

	1912
	0
	0

	1916
	0
	0

	1920
	16
	8

	1924
	13
	3

	1928
	4
	4

	1932
	10
	6

	1936
	13
	5

	Source: Official Reports of the Proceedings of the Democratic National Conventions, 1900, 1904, 1908, 1912, 1916, 1920, 1924, 1928, 1932 and 1936 and Official Reports of the Proceedings of the Republican National Conventions, 1900, 1904, 1908, 1912, 1916, 1920, 1924, 1928, 1932 and 1936. The Proceedings for the Republicans in 1912 did not include an index; a review of the text itself turned up no women speakers.


I have found no assessments of how the first amplified speeches in 1920 were received. The 1924 Conventions were, however, broadcast on radio, and comments of a skilled observer will be discussed in the following section.

Anne McKay  is a freelance consultant working in telecommunications policy and market research, planning and implementation of new communications technologies, and video production. She has been a teacher in Spain, Mexico, New Zealand, Zambia and California, and holds degrees in interactive telecommunications from New York University, in Spanish from the University of Eastern Washington, and in home economics from the University of California. She currently lives in Brooklyn.

Women and Public Safety

[The following are excerpts from a widely discussed Newsweek Article on Women and Leadership, which shows the effects of women managing a city’s public safety offices:

http://www.msnbc.msn.com/id/9712126/site/newsweek/]
Newsweek

By Karen Breslau

Oct. 24, 2005 issue

San Francisco Fire Chief Joanne Hayes-White, 41

…summoned a bilingual officer to continue comforting the survivors while they received first aid. "People think it's all brawn," she says. "But more often than not, this is a job that requires a lot of interaction with people. There's a real sense of calm that comes in a crisis when you relate to someone who looks like you, speaks like you and thinks like you."

… entered the firefighting academy in 1990, two years after the fire department was ordered by a consent decree to admit women—a legal battle that lasted for 18 years.

As chief, she has publicly disciplined not only violators, but also their supervisors for failing to enforce the department's zero-tolerance policy on alcohol and drug use that was long part of San Francisco's firefighting culture.

Women are also making strides in firefighting, as the first generation of women to be admitted in the 1980s acquires enough seniority to reach the chiefs' ranks. In addition to Joanne Hayes-White, there are female chiefs in Minneapolis, Tallahassee, Fla., Tacoma, Wash., and a handful of smaller cities. Those numbers will increase in the coming years, says Terese Floren, head of Women in the Fire Service, Inc., an association of women firefighters. "Fire departments are learning that having a more diverse team of responders gives you more options in responding to human tragedy," she says.

San Francisco Police Chief Heather Fong, 49

… first Asian-American woman to lead her department. She holds a master's degree in social work

If there is one word that comes up again and again among San Francisco's women chiefs, it is "communication." "There are many ways to mediate and defuse situations," says Fong. She pushes her officers to patrol beats on foot to get to know neighbors. 

That willingness to try tactics that aren't "badge heavy" is typical of women who are now assuming command in other large cities, including Boston, Milwaukee and Detroit, says Margie Moore, director of the National Center for Women and Policing in Arlington, Va. "Eighty percent of modern policing is about communication, prevention and management," she says.

San Francisco District Attorney Kamala Harris, 40 

… first African-American woman to lead department. In San Francisco's most crime-ridden neighborhoods, Harris has become a hero to mothers of murder victims, with whom she meets regularly to review the prosecutions of their children's accused killers.

“For youthful offenders leaving prison, Harris is creating a re-entry program to provide schooling and job training. She helped raise money to build a safe house for teen prostitutes. "We have to dispense with old conversation about being 'soft' on crime or being 'hard' on crime," says Harris. "We have to talk about being smart on crime."

[About San Francisco Mayor Gavin Newsom:]
It's no accident, says Mayor Gavin Newsom, that public safety in his city is managed almost exclusively by women. Except for the district attorney, who was elected in 2003, he appointed them all. "I wasn't looking for the 'woman' candidate," Newsom says. "I was looking for a competent team."

…

"America loves the macho guy with the cigar and the crew cut," says Newsom. "But America also likes results. I've often sat in envy of the ability of women to multitask, put ego aside, not complain, and solve the problem."

[Other notable women appointed by Gavin Newsom are in San Francisco government include Director of the Office of Emergency Services and Homeland Security, Annemarie Conroy and Executive Director of Port of San Francisco, Monique Moyer]

[In the same cover story:]

“…it is a measure of how far we have come since Sandra Day O'Connor's groundbreaking nomination that in the continuing debate over Harriet Miers, no one has suggested she shouldn't be confirmed because of her gender…”

[It should be noted here that Heather Fong made the connection for us between the timing of increased attention on domestic violence and the entry of women into the legal and law enforcement professions!]

When Women Lead

GetReligion Blog

http://www.getreligion.org/?p=1151
This fall, the entering class of rabbinical students at the Jewish Theological Seminary, a Conservative institution, is 34% female. At Hebrew Union College, a Reform seminary, women are nearly half the student body. At many Protestant seminaries, women pastoral students now outnumber men, and between 1983 and 2000 the number of women who identified themselves as clergy tripled. It seems that Catholic scholar Leon Podles’s prediction of a few years ago, that “the Protestant clergy will be a characteristically female occupation, like nursing, within a generation,” may soon prove true.

Pulpits aren’t the only places that women dominate. According to a recent survey, the typical U.S. congregation is 61% female. Women are also the force behind most lay organizations and volunteer activities and make up the majority of church employees.

[Comments left in response to the above post:]

“…If Oprah were to start a church, it would be huge. Sort of shallow and new-agey, but huge. Don’t underestimate her influence - she takes women seriously…”

[I found the following perspective interesting:]

"…There's always been the notion that if women ran the world it would be a kinder, softer, more peaceful place, plowshares instead of swords. Those fantasies haven't turned out to be entirely true. Ten of the 14 women in the Senate at the time voted in favor of the Iraq war resolution, and suicide bombing has become an equal-opportunity endeavor. 

“The debate about whether there's a distinctly female style of leadership rages on. In her book "Closing the Leadership Gap," Marie Wilson, founder of the White House Project, quotes a female member of the clergy on the subject. 

"For over 200 years," said the Rev. Patricia Kitchen, "the United States has been steered by male leadership who tend to lead from a self-centered, self-preservation perspective." By contrast, "Women around the world are inclined to lead, their families and nations, from an other-centered perspective..."

Women’s Voices in Religion

[Excerpts from Spiritual Geography, Magazine article; Cross Currents, Vol. 48, Summer 1998]

SUSAN M. SIMONAITIS:

The Church as an institution does not see or hear me, and it certainly does not support me. To think through the "vocation" of the theologian from this place/space is necessary, in part because many Roman Catholic women are becoming theologians. But it is also necessary to think through vocation from this location because we are shaping vocation by thinking it. Many voices, speaking from diverse social and religious locations, are more likely to reflect our current situation and our hope for the future better than any single voice.

In the practical life of the church, women have discovered the wisdom of living the future. Official acceptance of the ordination of women will happen, some have argued, only after women serve as priests, in both old and new ways. Many Roman Catholic women are acting as priests, fully aware that they may never receive institutional recognition of their vocation. Likewise, I think that the task of thinking through the vocation of the theologian must proceed with an orientation toward future justice. This future justice may require the disruption, perhaps even betrayal, of currently cherished notions. And yet, precisely because any and all "thinking through" is constructive, we must think carefully and critically about what it is that we want to construct. 

[SUSAN M. SIMONAITIS is Assistant Professor of Theology at Fordham University. She is co-editor of Transfigurations: Theology and the French Feminists (Fortress, 1993).] 

PHYLLIS H. KAMINSKI

As David Tracy reflected in The Analogical Imagination, theologians are called upon to converse in a credible and persuasive manner with interlocutors from three distinct yet related "publics" - the academy, the church, and the wider society. As a Catholic feminist theologian, the primary question I ask is: "How can I best use my energies to make a difference in the multiple conversations of which I am a part?" I have no simple answer. Rather, my identifications with one community or another emphasize specific kinds of commitments and call forth varying conversational skills and strategies. Each of the terms- Catholic, feminist, theologian - speaks to me of communities grounded in a living relation of word and body, what our tradition calls the mystery of incarnation.

My history has drawn me to the centrality of this mystery for Catholic faith and life. Years of language teaching have given me reverence for words and the power of language. Feminist theological research has made me respect the human body, struggle with the body in pain, and rejoice in the pleasures of physical expression. Bodies - my own body and the individual and corporate bodies with whom I converse - set limits for any verbal exchange, yet the very process of speaking with and to others tests those limits. Theological reflection requires negotiation of boundaries. When there is communication across borders, an energizing dynamic often makes the boundaries permeable.

Today, feminists in all disciplines, including theology, are exploring difference, its construction, and its expression. We ask how we can address differences so that they do not cause division but further dialogue. What happens when we do not just add women's voices to public conversations but try to change the discourses themselves? What we make of difference(s) can help or hinder living. For me, that means I must analyze theological positions in terms of their practical consequences. What actions flow from or support theological affirmations? Who benefits? Who sacrifices? In short, to borrow terms from Luce Irigaray, I suggest that theology calls me to live in "ethical fidelity to incarnation."

As a member of a religious studies department at a midwestern Catholic college for women, I spend most of my energy teaching undergraduates. I labor to make a difference not only in how students think about things Catholic and religious, but in how they think about themselves as women. We struggle with the tension between various identities, identifications, and loyalties. I listen carefully to their hopes and fears and struggles. I also note the silences, the words not spoken, the topics left untouched. From these I learn their issues and give them tools to reflect critically on their lives as women. They quickly grasp that no question is off limits. Yet I spend most of my energy helping students learn how to question so that they can become aware of their present boundaries and either choose to affirm them consciously or move beyond them conscientiously.

My college community offers us myriad opportunities for cross-disciplinary conversations and collaboration. Teaching religious studies as women's studies has kept me accountable not only to the academy and the church but also to the theoretical frameworks and political controversies of the broader feminist community. My colleagues and I pour countless woman-hours into education for transformation. We agree that feminist scholarship calls for new ways of thinking and speaking about and as women.

Participation in a local church community that is racially and economically diverse reminds me that bridging academic and popular conceptions of Catholic life is more than an exercise in translation. There is no escaping the interconnection of race, class, gender and the impact of power on the vulnerable. I have become keenly aware of the privilege of whiteness and education as I learn the staying power of faith from the men and women of my parish. They show me the cost of resisting sinful structures and creating a more graceful future. They embody the difference incarnate love can make.  

[PHYLLIS H. KAMINSKI is Associate Professor of Religious Studies at Saint Mary's College, Notre Dame, Indiana. With Mary Ann Hinsdale, she co-edited Women and Theology (Maryknoll, N.Y.: Orbis, 1995).]

LIZ NUTTING 

Who is the feminist theologian when she's teaching freshman composition?

Although (or maybe because) it seems so remote from feminist theology, teaching freshman composition as a graduate assistant has challenged my sense of vocation. Perhaps if it had been my first teaching experience, it would have been easier to keep separate the work of a feminist theologian and the labor of a writing teacher. But for several years, I had participated in and coordinated classes in theology using feminist pedagogical methods at the Center for Women and Religion in Berkeley. The purpose of this feminist theological pedagogy is to empower people to bring justice - right-relationship - into being in the classroom and in the lives of the participants. But making justice a reality is hampered by the web of systematic injustices in which each of us is immersed.

Feminist theology embraces ambiguity and contradiction. At its best, it uses them to empower active engagement in the struggle for justice. For if part of what it means to be empowered is to recognize our power to speak as subject of our lives, it is in the midst of ambiguity that we find space to speak our own truths on behalf of ourselves and our communities. And so part of my vocation as a feminist is to facilitate the creation of ambiguous and contradictory space through which my students can enter the conversation, theological or otherwise. I felt I had successfully done that in Berkeley; I thought I could do the same in composition.

But freshman composition is itself ambiguous: a contentless course, a perpetual prerequisite that promises students who master its skills entree into the discourse, but does not itself tender the invitation. Ambiguity and contradiction became the enemy in freshman composition. Whatever my own vision, my students knew that academic writing pretends to clear truth claims, logically argued. Empowerment here happens, we think, in the elimination of ambiguity and contradiction in student writing. A clearly written, well-argued paper is the sign of an intelligent mind, one with something of its own to contribute to the discourse.

I have told myself I am doing an act of justice by teaching someone to write, giving her the tools to express herself once she receives her invitation to be part of the conversation. Even if I occasionally lapse into an authoritarian defense of the rules of grammar and the logic of the syllogism, it is in the interest of my student. Once she has mastered compound sentences, unified paragraphs, claim and counterclaim, she will be ready. Once she can find and eliminate her own logical contradictions she will be able to critique the contradictions in others'. Once she can state her own position- her own truth- unambiguously, she will be able to take her voice into the conversation.

But will she recognize her invitation in the ambiguous and contradictory spaces of the classroom? Having been taught that learning produces clarity and certainty, students are often angry at being asked to see ambiguity where they thought there was none - or where they want there to be none. Last semester, teaching a religion class, I introduced my students to contemporary biblical scholarship. I was determined to complicate their thinking, to create a space wherein they could see that religion was not always dogma and the text not always literal, to invite them into the divine pleasures of ambiguity. I was met by frustration and resistance. To interpret the Bible by bringing to bear the insights of history, sociology, and literary criticism would, they feared, change Christianity into "some other religion." In my own frustration, I had to remind myself that part of making space for their voices means living with their anger at being given a space they don't yet know how to inhabit. Or perhaps it means discovering that I cannot give them that space at all. They must discover it, create it themselves, sometimes in conversation with me and sometimes in resistance to me. 

[LIZ NUTTING is a doctoral student in religion and social ethics at Temple University in Philadelphia.]
Women and Press/Media

Censorship

Women’s World 

[Women's WORLD is an international free speech network of feminist writers]

http://www.wworld.org/
We have formed the Women's World Organization for Rights, Literature, and Development, or Women's WORLD, because nowhere on earth are women's voices given the same respect as men's. In a few countries, a few women are heard some of the time; in most countries, our words are greeted with polite indifference and mere lip service is paid to our concerns; and, in far too many countries, women who try to have a public voice are met with hatred, contempt, suppression, exile, or death. Whether the agency of suppression is the state, the publishing industry, religious authority, or the family, all forms of silencing and exclusion must be seen as censorship. When certain subjects are made taboo to women—subjects like war and peace, religion, or law—this is censorship. When people who write critically about gender arrangements cannot find publishers, this is censorship. When girls are not taught to read and write, this is censorship. Gender-based censorship is a human rights abuse that must be fought. The world cannot afford to use less than half its wisdom. 

Women's WORLD will undertake work in the following areas: 

· We will research, explore, and educate the public about the scope and prevalence of gender-based censorship, and work to have this problem redefined as a human rights abuse that violates the right to free expression of more than half the world's population.

· We will defend writers who are attacked because of their views on gender or because they are women who dare to write.

· We will mount international press campaigns about particular cases and extreme abuses.

· We will encourage the development of women's presses and journals, the first line of defense against gender-based censorship, and strive to link them internationally, so they can share views and resources and create a social space for women's independent political thought.

Mistreated by the Media?

[Covering Today's Woman: Mistreated by the Media? or Not Treated at All, Magazine article by Maurine Beasley; American Journalism Review, Vol. 15, May 1993]

"Having just completed a political cycle dubbed by the media the 'Year of the Woman,' in which women made strong showings in congressional and state races, some whiff the scent of change in the air. But don't kid yourselves," Kay Mills, a former editorial writer for the Los Angeles Times. wrote. "The fact that one can take a not-so-deep breath and name all the women top editors of good, big U.S. news media (none editing newspapers’ giants or the major newsmagazines or heading network news operations) says that the Year of the Woman has not yet arrived for those who work in the media."

Women account for 52% of the population, but only 34% of the newsmedia work force. The work force percentage shrinks to 10% at decision-making levels. These figures are surprising, media-watchers say, considering that journalism-school enrollment has been about 60% female for years and that newspapers hire about 90% of their staffs from journalism schools.

"There clearly is a disconnect between graduates of journalism schools and hiring in newspaper newsrooms," Joan Konner, dean of the Columbia University Graduate School of Journalism, said. Ironically, faculty employment at journalism schools is only 28% female.

...

Women do not necessarily cover women better, as the 1992 presidential campaign demonstrated. Hillary Rodham Clinton was "shabbily treated" by the media, particularly by women reporters vying for prominent story treatment and the attention of their mostly male editors, said Maurine Beasley, professor of journalism at the University of Maryland and president-elect of the Association for Education in Journalism and Mass Communication.

The media's standards of newsworthiness lag behind the changing roles of women. Hillary Clinton doesn't seem to fit the accepted patterns among the media for, what a First Lady is supposed to do. "Is it not the problem of the whole news industry that we don't know what to do with the changing roles of women?" Beasley said.

One of the boys

Women journalists have been rewarded in effect for playing the news game by the rules. They have been taught to be white males ...

Women prove mettle during two centuries practicing journalism

Women have played key roles in journalism in the USA since colonial times despite discrimination that has barred their progress toward equality.

In the colonial and Revolutionary eras, women learned printing and publishing in shops that adjoined homes. During the 19th century, women moved into all aspects of journalism -- newspapers, magazines, reform periodicals, foreign correspondence, Washington correspondence -- often using pen names to mask their identities.

By 1879, women represented about 12% of the journalists accredited to the U.S. Capitol press galleries and wrote lively feature stories that cut into male correspondents' livelihoods. In response, men journalists banned women, contending they were not "bona fide" correspondents who sent daily copy by telegraph.

After the Civil War, African American women turned to journalism to uplift their race. In 1889, The Journalist, a trade paper, identified 50 outstanding women journalists, 10 of whom were black.

To prove their mettle as journalists, women often performed stunts deemed daring for the "gentle sex," such as ascending in balloons or feigning madness to expose conditions in mental hospitals. The most famous "stunt girl," Elizabeth Cochrane, wrote as "Nellie Bly." She dashed around the world for the New York World in 1889 at the then breathtaking speed of 72 days, 6 hours and 11 minutes, becoming a national heroine.

Women also gained acclaim as "sob sisters," specializing in tear-jerking accounts of flamboyant events and vying to be known as "front-page girls" whose copy made screaming headlines. But editors assigned most women journalists of the early 20th century to stilted women's pages where they received less pay than men and were limited to the Four F's: food, furnishing, fashion and family.

Attempting to elevate the second-class status of women journalists, Eleanor Roosevelt held White House press conferences for women only from 1933 to 1945. Her purpose, she said, was to provide news "that the women reporters might write up better than the men."

During World War II, thousands of women trooped into city rooms to replace men who had gone to war, but when peace came the women were sent home or back to the women's pages. Professional organizations continued to be segregated. For instance, women covering speakers at the National Press Club in Washington were confined to the balcony. They could neither eat nor ask questions of speakers and could only watch while men reporters dined and chatted with news sources before their eyes. This continued until 1971 when the club voted to accept women members.

The advent of broadcasting brought both new opportunity and new forms of discrimination. Station managers held that women's voices lacked authority and that women would not be perceived as believable.

Women's major breakthroughs in journalism came as a result of Title VII of the Civil Rights Act of 1964, which outlawed sexual, as well as racial, discrimination. Spurred by the women's liberation movement of the 1960s and 1970s, women pressed for more employment opportunities in journalism and greater coverage of women in nonstereotypical terms. 

Women and the Arts

Literature

2300 B.C.

[The oldest known writing by a non-anonymous author is by the priestess Enheduanna believed to have written around 2300 BCE.]

http://www.transoxiana.com.ar/0108/roberts-enheduanna.html
Enheduanna, Daughter of King Sargon
Princess, Poet, Priestess (2300 B.C.)

Janet Roberts

Summary: Enheduanna is a woman in ancient history, whose role shows the diverse demands of women of all time. Her role as poet, priestess, and princess, fulfills the contribution of a woman to the social, cultural and written literary record, and the second shows her leadership in the temple and with the community,as well as in "divine marriage" with the gods, whereas the last, princess, defines her as representative of her father and the mediator of conflict resolution within a culture split by tradition and language differences. What remains is the disc in the museum, with her performing a libration ceremony, fulfilling the rituals of her society. The disc also provides us a portrait of a Near Eastern woman, in 2300 B.C. Enheduanna represented a strong and creative personality, an educated woman, and one who fulfilled diverse roles in a complex society, not unlike women's aspirations today.

…

The education of a woman, and of the scribes, took place in the temple. Writing and art were elite privileges, as literacy was restricted to a powerful elite. The visual images came from the imagination of those scribes under royal patronage.

A growing bureaucracy required documentation and accountability, and consequently, the proliferation of administrative texts, king lists, contracts, and the fostering of the development of education and literacy.

Poetry by its nature transcends the normal. The supralogic of a poet's role is conflated with the intercessionary role of a priestess and the mediating political role of a princess as representative of her father's power and serving as an efficacious ambassador and emissary for his imperialism. This social construct in Enheduanna's case has very significant implications in its time. Thee poetic compositions – a collection of temple hymns and two hymnal prayers to the goddess, Innana are the literary creation of Enheduanna. If a woman in ancient Sumer was a princess, it was possible for her to hold top rank among the literati. Enheduanna was to be the first woman poet on record. She also ranks among the spiritual leaders of some importance because of her role in uniting the two areas of Sumer and Akkad in their cultic worship, in their language usage and in their different traditions. (Kramer, p. 13, "Poets and Psalmists") Enheduanna was conducting an early form of conflict resolution.

Irene Winter sees women in this period, not so differently from women in the Middle East, today, as predominantly private persons "Public-ness" is associated with men. The high ranking priestess in a cult of a major male deity is an exception, as are elite women in socially sanctioned public roles such as the wife of the ensi or local administrative officer of a given city state. Women, then as today, are regarded most favorably when they advise, nurture and encourage men in their struggles. Performances of rituals and socially integrative action are implicit in this area …

© Janet Roberts 2004
Actualizado el 03/01/2005

My Notes for follow-up:

Music
From Bev Soulier:
Protest music


Track Down:

Women Conductors


Voices in Orchestras

Gospel (?)

Dance
Is this a Voice? Can April ask Margaret Wingrove for comments?
Modern Dance? (Check with Ramon Johnson)
Painting

Check out:
Division of Labor: "Women's Work" in Contemporary Art
Judy Chicago? 
Wisconsin Women's Network - The Women's Art Movement (http://www.wiwomensnetwork.org/womensartmovement.html)
 (Others?)
 Medicine and Women’s Bodies

Eating Disorders

Questions for Merryl: History? History of visibility? Cause of increased visibility (if)?

Body Image / Self-Image

Question for Kaca: How have women’s voices brought the spotlight on this problem?

Testing of Medicines and Medical Procedures

Find: Material on Women in medical/pharmaceutical professions influencing medical tests becoming women-inclusive.

Any babyboomer medical numbers?

Additional Resources:
Web:

Books:

Magazines:

Other:
� [Note: If you don’t see a Table of Contents, or if the hyperlinks look funny, press Alt + F9.]
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